
RESOLUTION NO. 2026          

 The City Council of the City of Hermiston, Oregon, hereby resolves that effective July 1, 
2016, the pay plan for classified employees shall be as follows:  (Supersedes Resolution No. 
1986) 

 WHEREAS, effective July 1, 2016 a 2.25% increase in compensation has been approved 
by the mayor and council of the City of Hermiston. 

 NOW THEREFORE BE IT RESOLVED by the mayor and council of the City of Hermiston, 
Oregon, that the pay plan adopted by Resolution No. 1986 shall be repealed and superseded 
as follows: 

 SECTION 1.  All offices and positions of the City are divided into the classified and exempt 
services. 

Exempt Services: 
1. All employees identified by the Employee Handbook and meeting the guidelines

defined by the Fair Labor Standards Act (FLSA) and Oregon Wage and Hour laws as 
exempt. 

2. Members of boards and commissions.
3. Volunteer personnel and personnel appointed to serve without pay.
4. Consultants and counselors rendering temporary professional services.

 Classified Services:  The classified services shall include all other positions that are not 
specifically placed in the exempt service by this resolution. 

 SECTION 2.  Schedule A sets forth the basic salary ranges and increment steps for City of 
Hermiston employees. 

 SECTION 3.  Schedule B sets forth representative position titles which shall be assigned to 
the Salary Range Numbers. 

 This resolution shall become effective immediately upon its passage as of the date and 
year set out below: 

PASSED by the Common Council this 13th day of June. 2016. 
SIGNED by the Mayor this 13th day of June, 2016. 

   _______________________________________  
MAYOR 

ATTEST: 

CITY RECORDER 



Schedule A   
2.25% COLA July 1, 2016 

Range No.  Step A Step B Step C Step D Step E Step F 
30 2600 2704 2812 2924 - - 
31 2942 3059 3182 3309 3441 3579 
32 3052 3174 3301 3433 3570 3713 
33 3165 3291 3423 3560 3702 3851 
34 3282 3414 3550 3693 3839 3993 
35 3404 3540 3681 3829 3982 4141 
36 3531 3671 3819 3971 4131 4296 
37 3664 3810 3962 4121 4286 4456 
38 3800 3951 4110 4273 4444 4623 
39 3940 4097 4261 4432 4609 4793 
40 4087 4251 4421 4598 4782 4973 
41 4239 4408 4586 4769 4959 5157 
42 4397 4573 4756 4946 5145 5349 
43 4560 4743 4932 5130 5335 5549 
44 4731 4920 5116 5322 5534 5755 
45 4906 5102 5306 5518 5739 5968 
46 5076 5279 5490 5709 5938 6175 
47 5252 5462 5680 5908 6144 6389 
48 5433 5649 5876 6110 6355 6609 
49 5621 5845 6080 6323 6576 6839 
50 5814 6047 6288 6540 6802 7074 
51 6016 6257 6508 6767 7039 7320 
52 6225 6473 6733 7002 7282 7574 
53 6440 6697 6965 7244 7533 7835 
54 6664 6930 7207 7495 7795 8106 
55 6893 7169 7455 7754 8064 8387 
56 7132 7418 7714 8023 8344 8677 
57 7378 7674 7981 8301 8633 8978 
58 7558 7860 8175 8502 8843 9196 
59 7899 8215 8544 8884 9241 9610 
60 8171 8498 8838 9191 9559 9941 



SCHEDULE B 
POSITIONS GROUPED BY SALARY RANGE NUMBERS 

Range Number 

(30) 2,600-2,704-2,812-2924__________  
Accounting Technician 

(32) 3,052-3,174-3,301-3,433-3,570-3,713 
Utility Clerk/Cashier 
Meter Reader/General Clerical 
Library Assistant 
Deputy Court Clerk 
General Clerical 

(34) 3,282-3,414-3,550-3,693-3,839-3,993 
Wastewater Utility Worker I 
Water Utility Worker I 

  Municipal Service Worker I 
Permit Technician I 
Senior Library Assistant 
Municipal Court Clerk 

(36) 3,531-3,671-3,819-3,971-4,131-4,296 
Senior General Clerical 
Permit Technician II 
Chief Municipal Court Clerk 
Water Utility Worker I-A 
Court Administrator 

(38) 3,800-3,951-4,110-4,273-4,444-4,623 
Municipal Service Worker II 
Water Utility Worker II 
Wastewater Utility Worker II 
Senior Secretary 
Librarian II 
Recreation/Aquatics Coordinator 

(39) 3,940-4,097-4,261-4,432-4,609-4,793 
       Water Utility Worker II-A 

(40)   4,087-4,251-4,421-4,598-4,782-4,973 
Wastewater Lab Technician 
Data Entry/Office Coordinator 
Communications Manager 
Wastewater Utility Worker III 
Water Utility Worker III 
Mechanic/Municipal Worker 
Librarian III 

(41) 4,239-4,408-4,586-4,769-4,959-5,157 
Water Utility worker III-A 

(42) 4,397-4,573-4,756-4,946-5,145-5,349 
Executive Secretary 
Customer Service Representative 
Wastewater Utility Worker IV 
Water Utility Worker IV 
Park/Facility Lead Worker 



Range Number 

(44) 4,731-4,920-5,116-5,322-5,534-5,755 
Water Chief Operator Assistant 

(46) 5,076-5,279-5,490-5,709-5,938-6,175 
Wastewater Chief Operator 
Water Chief Operator 
Street Maintenance Foreman 
Recreation Supervisor 

  Building Inspector 
Electrical Inspector 
Park Maintenance Foreman 

(49)  5,621-5,845-6,080-6,323-6,576-6,839 
Library Director 

  Assistant Building Official 

(50)      5,814-6,047-6,288-6,540-6,802-7,074 
Police Sergeant 

(52)      6,225-6,473-6,733-7,002-7,282-7,574 
Wastewater Superintendent 
Water Superintendent 
Street Superintendent 
Electric Utility Superintendent 
Police Captain  

  Building Official  
  Parks & Recreation Director 

(54) 6,664-6,930-7,207-7,495-7,795-8,106 
Administrative Assistant 
City Planner 

(58) 7,558-7,860-8,175-8,502-8,843-9,196 
City Engineer 
Police Chief 
Finance Director/Recorder 
Assistant City Manager 

 All public works employees, except department heads and all employees working on a temporary 
or part-time basis, shall be paid the hourly equivalent of the monthly salary of the position class and 
step number in which they are employed, based upon the actual number of hours worked, computed 
as follows: 

 (a)  Number of hours in the employing department's work week multiplied by 52 weeks equals the 
number of hours per year. 

 (b)  Present monthly salary of employee multiplied by 12 months equals’ annual equivalent of 
monthly salary. 

 (c)  Annual equivalent of monthly salary divided by the number of hours per year equals hourly 
equivalent of monthly salary. 




